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TO

MEMORANDUM CIRCULAR

HEADS OF CONSTITUTIONAL BODIES; DEPARTMENTS,
BUREAUS, AND AGENCIES OF THE NATIONAL
GOVERNMENT; LOCAL GOVERNMENT UNITS;
GOVERNMENT.OWNED OR CONTROLLED CORPORATIONS
WITH ORIGINAL CHARTERS; AND STATE UNIVERSITIES
AND COLLEGES

SUBJECT : 2016 Search for Outstand,inq Public Officials and Emplovees

The Civil Service Commission announces the start of the 2016 Search for
Outstanding Public Officials and Employees as mandated in the 1987 Philippine
Constitution, Executive Order No. 292 or the 1987 Administrative Code, Executive
Order No. 508, series of 1992, as amended by Executive Order No. 77, series of 1993,
and Republic Act No. 6713. As provided by law, the CSC shall act as the Honor
Awards Program (HAP) Secretariat and shall conduct the annual Search for public
service exemplars.

The Search covers three (3) award categories, namely: the Presidential
Lingkod Bayan Award, the Outstanding Public Officials and Employees Award or the
Dangal ng Bayan Award, and the Civil Service Commission Pagasa Award. The
conferment of the awards forms part of the Commission's advocacy of promoting
excellence and recognizing as well as rewarding civil servants for outstanding
performance, contribution and achievements, and/or consistent manifestation of
exemplary ethical behavior.

The Guidelines for the 2016 Search is herewith attached. Heads of agencies
and state workers are enjoined to submit nominations to this prestigious Search. The
guidelines and nomination forms may be secured from the CSC Regional and Field
Offices nationwide or downloaded at the CSC website: www.csc.gov.ph.

For inquiries, the HAP Secretariat may be reached through telephone numbers
(02) 931-7993 and 9320382, and email addresses: paio.paspd@csc.gov.ph and
ha psecretariat@yahoo. com.

Nominations should be submitted to either the CSC Regional or Field Offices
not later than March 31,2016.
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Chairperson
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Honor Awards Program
cuidelines on the Search for Outstanding
Public Offlcials and Employees for 2016
And Thereafter
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Attested by:

16 0 0111
NUmber:

Promulgated: 2 7 JAN 2016

RESOLUTION

WHEREAS, pursuant to Executive Order No. 292 otheMise known as the
"Administrative Code of 1987" and its implementing rules and regulations, the Civil Service
Commission (CSC) is mandated to promote morale, efficiency, integrity, responsiveness,
progressiveness, and couftesy in the Clvil Setulce;

WHEREAS, the CSC, pursuant to the prcvisions of Repubiic Act No. 6713, otherwise
known as the "Code of Ethical Standards for Public offlcials and Employees", established
the Honor Awards Program (HAP) consisting of the Presidential at Lingkod Bayan Awafi,
the Outstanding Public Officials and Employees Award ot Dangal ag Bayan Award, and the
Civil Service Commission Pagasa Award;

WHEREAS, the CSC administers the annual Search for Outstanding Officials and
Employees under the HAP if order to recognize government offlcials and employees who
displayed outstanding pedormance, to further motivate or inspire public seavants to improve
the quality of their performance and to instill deeper involvemenl in public service;

WHEREAS, the Guideiines for the Search requires enhancement for the program's
eff ective im plementation ;

WHEREFORE, the Commission RESOLVES to adopt the attached Guidelines on the
Search for Oulstanding Public Officials and Emp oyees in 2016 and the years thereafter.

Quezon City.

NIEVES L. OSORIO
Commissioner
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I.

HONOR AWARDS PROGRAM
Guidelines on the Serrch lbr Outstanding Public Oflicials and Lmployees

Scope ol the Program

The Honor A\\'ards Program (HAP) shail cover all elective ofllcials and appointive
officials and employees holding pennanent. temporary. coterminous, contmctuai end
casual stalus of employment in the government. whethcr srationed in rhe I,hilippines
or abroad.

Appointive barangay otlicials and employees may also be nominaled provided they
meet all the fblloNing conditions pursuant to Civil Serrice Cornmission (CSC)
Resolution No. 01- 1352 on the "Recognition ofthe Barangay Secretary and Barangay
Treasurer as Covernment Employees". dated August 10, 2001 (Annex A):

1. Rcspective appoinlnent papells are submitted to the CSC fbr records purposes;
2. Positions have fixed salary in accordance with fte salary schedule provided tbr in

Looal Budget Circular No. 63, s. 1996;
3. Vleet the qualitication requiremerts set in the Looal Covernment Code ol l99l'

and
4. Attendance and service records arc kept and mainLained in the ,dr"rfigal office.

'l'hose whose nature ol emplo),ment flll either undcr job ordcr or contract of services.
as defined in SectiaLL\ I and 2, Rule XI oJ the Re.ri.\ed Onnibtts Rttlcs on
Appointnlents and Other Perso nel Aaians. and those cmployed under extension of
service are excluded from the coveragc ofthc program.

Posrhunrous rlorllinations may be made lor a public servant who died in the line ol
duty ol in thc pursuit ofhis/hcr ofl'lcial dulies and responsibilities as a civil servant.
Posthumous nominatiorls should bc fonnalized within l2 inonths lrom the rimc of
deallr ofthe government official or cmployee.

Categories ofAward

A. Awards lor Outstanding Worl( Pedonnance

]"he awards lor outstanding wod( performance are Lhe lollo\\'ing:

L Presidential Zlr.gtrod Bayan OLB) Awttd is cont'erred to an individual or group
ol individuals lbr exoeptional or extmordinary contriblrtions resulting lrom an

idea or peribrmance that had nationwide impaci on public interest, security and
patrimony. The contribution mai/ be a suggestion. innovation. invention or
superior accornpl;shment; and

2. Civil Service Commission Pdgusa lPagd:o) Award is conftrred to an
individual or group ol individuals fbr ouNtanding contriblrtion/s resulting from
an idea or perlormance that directl_y beneffu more than one depadnent ol the
govemmentl

II.
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Tlvo or more individLrals bound b! a common objeciive. a task fbrce. a technical
group or a special worl(ing Eam, fbrmed/crealed/organized fbrmally or
informall), to undertake certain projects/programs. Maximum membership tbr
both Presidenrial Lingkod Bayan and Civil Service Comnission or Pagard
Awards groupitearr shall not exceed 10 nrerrbers.

The group/team should have demonslnled teamlvorlvtamaraderie sho\\,n bv
constant communication, coordination. cooperation. and cohesiveness among ils
members. Each groupiteam member should ha!e verillable/actual contribution
in the attainmenr ofthe group/team's accomplishment.

B. Award lor Exemplary Conduct and Ethical Behavior

Outstanding Public Ot'ficials and EmploJ-ees Award or the Dangal ng Bayan

fDrB, is conferred to an individual lor performance ofan extraordinar), act or
plrblic seNice and consistent demonstration ofexemplary ethical behavior on the
basis of his/her observance of the eighr norms of behavior provided under
Ilepublic Act No. 6713. otherwise known as rhe "Code of Conduct aktl Ethical
Standards./bt Puhlic AlJicial.\ dnd Enployees", to \\it:

l. Commihnent 10 Public lnterest
2. Profcssionalism
3. Justness and Sinceriti/
4. Political Neutraliry
5. Responsiveness to the Public
6. Nationalism and Patdotisrn
7, Commitnlcnt to l)enrocracv
8. Simplc Living

III. Qualil'ication Requirements of \omitr..(.

A. Nominated ofl]cials and employees in the individuai and group/team category
must meet the lbllo!ving qualifications:

l. Ilave rendered at leasl three (3) vears ofconlinuous government service as of
deadline of norninations' submission. Accomplishments for which the
nominee is being recognized tbr should llso be made rfirhin the last three (l)
yeals immediately prior to fie nomination. and have becn consistently and
continuously carried out by the nominee during said period;

2. Have a peribrmirnce rating ol ai leesl yery SLtisfucbry or its equivalent for
lour (4) semestral or two (2) annual rating periods prior to the nomination: and

i. Have not been fbund guilty of anl adminiskalive or criminal offense
involving moral turpitude at the time ofnomination.

B. A group or tean may be nominated in either the Presidential Lingkad Balun ot
the CSC Pdgaia A$,ard. Members who contributed to the group's olltstanding

eayttfi.dlTrtu. capi:
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$,ork perlormance blrt did not meer the abole qualiflcalion requirements (ltems
I ro J, ,1sll r'or be inc udcJ.n rhc '.rrrin-. rn.

Croup nominees r'ith nlore than tl3n (10) members should decide who shall be
included in the nomination. oiher*,ise said nomination shall be rendered
ineligible for rhe Search-

IV. Criferi, for nvaluation

A. Presidential l.irgkod Bayan,rnd Civil Service Comnrission Pdgara Awards

l. Notewonhiness of Olristandine Pefonnance/Contribution - The degree of
uniquencss and odginality of outsranding peri'ormancc or coniributioll/s.

2. lmpact ol Pcrlormance/Achievement The extcnt to which the idea.
sLrggestiorl. innovatiorl or invention is being used and its rcsult; the nLlmber
of persons who bcncflted: the paradigm shifl it has causcd and the amount
ofmoncv saved.

3. Reliabilitv ql.dfl-ftctiveness Thc cxrent !o which the innovtrtion/idea has
elleotively and efflcientlv addrcssed a pressing need/improved se.vice
delivery.

Consistencv ot' Pcrlbflnance I'he degree of consistency manifested b1

consislcnt outsunding perlormance based on histo.ical data/\.!ork rccord.

Demonstraled Ieamwork. Coooeration. Canaraderie and Cohesivencss
(tbr grollp nominations) The c)itenl Lhe group members motivale and
support each other or the degree Lo which group members posilively
inflLrence each other

B. Outstanding Public Ollcials and Employees at the Dangal ng Bu!-dt1 A\\ard

l. Oualit! and Consistency ol Behavioral Performance The level of
oonsistency to which the nominee has manilested exemplary conduct and
notewofthiness of behavioral performance.

2. .lmpact of Behavioral Perlounance,- - The extent to \\,hich the
extraordinan, act has oreated a powerf'ul effect or impact on thc
organization or public.

i. Risk or TemptaLion lnherent in the Work l'he degree of risk and
temptatiorl substentially present in the work.

4.

5.

1. Obscllriiy ofthe Posilion The lowliness or insignificancc ofthe position
in relation to the degree of performancc and e\traordina$, norm/s
manilested-

Years of SeNice the cumulati\'e years of service that the nominee has

rendered in the government us-A-ra his/hcr accomplishments.

C.t.llt.d ar-i; ?r6i,;;
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6. Other similar circumstancas or considerations in favor olthe nominee. ls
ma) be determined bv the mernbers of the Commitlee on Award for
Dangal ug Bayan.

v. Require(l \ominrrion Ducumenrs

Each nomination requircs the submission of one (l) original nomination lblder
containing the f'ull), accomplished HAP nominalion ibrm" original clearances and
other documentary requiremen$ (see Letters A-L); and Ilve f5) additional copies ol
the original nominaiion lolder.

A. Completely tilled-out HAP Nomination Form:

HAP Form No. I Nomination lor the Presidenlial l.i gkad Baydn A\\ard and
CSC Pag4rd Award (lndividual Caregory)

HAP Form No.2 Nomination for the Presidential Zll?glo./ Bqyd, Award and
CSC Paga!.r Award (Croup Category)

HAP Form No. 2-,A. - Infbrmation on the Members ofthe CroLrp Nominee

HAP Form No. 3 Nonrination ibr the OLrtstanding Public Officials and
Employees Award or thc Dangal ng; Ba1,on Award

Each complctely filled up nomination form should be accompanied by r r{rire-
up using the Nomination Write-Llp lbm1. In no case shall the write,Lrp exceed thc
maximunr allowable len ( l0) pages of A4 size bond paper, Lrsing Arial fbnt #12.

B- Nominee's updated CS Foan 212 or Irersonal Data Shcct with passpo( sizc
(1 %" x 2") photo with namc tag laken within rhe lasr six monlhs prior ro the
norn inlrtion

C.

D.

E,

Cerlificalion liom the Chairperson ofthe agency's local. provincial, regional or
national Program on Rewards. Alvards and lncentives for SeNice Excellence
(PRAISE) Committee or its cquivalent. that the nomination has undergone
deliberation b,"- the Committee.

Letter from the head of agency or highest olticial endo.sing the nominrtion to
the CSC.

Celtificaiion signed by the nominee that he/she has not been fbund guilty ofany
adrninistrative or criminal oi'f'ense involving moralturpitude- Ifthe nomjnee has
pending administrative or criminal case/s, there shouid be no adverse
jLrdgment/ruling on adftinislrative or criminal case al the time olnomination.

A ceftifioation of no pending adminislrative or criminal case involving moral
turpitude issued b), the highest ranking Administrative Ol'ficer or Legal Officer
is reqlrired ibr posthumous nomination onl).
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C.

H.

J.

F.

t.

K

Detailed information on dismisscd/decided case/s ofthe nominee. ifany.

Ceftificatiorl issued by thc highesl Human Resource Management Olficer
(HRMO) that the individual nominee or each merrber ofthe group nominee has

obtained ar leest Very SdtisJictory (VS) performance ratings lor lour (.1)

semesrral or lwo (2) annual rating periods prior to the nomination. Copy of the
l?ling l'onns shonld no longer be atlached to the nomination fblder.

Certillcation of No Unliquidated Cash Advances and Disallowances lor
previous accountabilities as of Decerrber 3l ofthe year priorto nominalion lo
be secured by the HRMO fiom the Commission on Audit (COA) Resident
Auditor. Said Cel.tiflcatioll should be signed by the ageno) s COA Resident
Audilor NO'T' the agencv's Financial Offi cer/Aocountant.

In case of existing unliquidated cash advance and disallo\lance. a cel1ificate ol
the status oi such llnancial obligation shall be issued b) rhe COA Resident
r\uditor.

Copy of the Statement of Assets. Liabilities and Networth (SALN) ol the
individlral nominee or each member of rhe grcup nominee for ihe year prior io
nonrination, certified true cop) by the highest ranking Administrative Officer
(AO) or aulhoriTed olflcer offte employing agency.

Updated service record dult certifiecl bl the agenc]'s Human Rcsource
Management Officer (HRMO).

Nominee's valid clearances to be secLred fiom rhc lollowing agencies in his/her
locality:

Nrtionai Burcau ol lnvestigarion
' BIR l ax Clearance

The lollowing clearances shall be secured by the CSC:

L Clearance lor Pendency or No Pendency of Administfarive Case shall be

issued by the CSC Regional Olfice. ftee ol-charge.

2. Clearances fiom Olllce ol the Orrbudsman. Sandiganba)an, CSC Central
olllce olJice tor Legal Alt'airs. and the Commission on Human Rights

shall be secured by the national HAP Secretariat for the semi-finalists ofthe

3. Clearance from the Offlce ot the President shall also be secured by the
national HAP Secretariot lor presidentialappointees who shall be selectcd as

semi-tinalists of the Searoh.

For eppointive Bar"argdJ ottlcials./employees. Ceftiflcation
Barangal Chairperson rhat rhe nominee meets the conditions

issued by the
provided under

CSC Resolution No.0l-1152 dated August 10, 2001.

5
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\.I.

Thc nomination form and documentar) requircments should bc placed in legal size
lblders. Hard-bourrd and creative covers are discouraged. Copies of annual reports.
recomlnendatiorls liorr institurtions/personalities, news olippings and certificates of
tlaining, seminars and recognition should not be includcd in the nomination [older.

All nominalion lblders and documenls submitted shall be considered as records ol'lhe
Commission. th!Ls. shall no longer be .elurned to the nominee/s.

'Wdte-up of Accomplishments

A. The \\'rhe-LLp nrust highlight outstanding accomplishments or excrrplary norms of
conduct manilested within the last three vears. Presenration ol ascomplishments
or nonrs tnanif'ested shoUld be in order of signiticance. complete with
descriptions..justiljcations and should adhere to the fbllorving pointers:

. Use spccific terms. Define/clarify ierms such as "assisted". "contributed"
ur ''l;cilitateJ :

. State outstanding accomplishments of exemplarv norms displayed and
impact in briet, fictlraland in bullet lorm;

. Present impact of accomplishments by indicating problems addressed.
savinqs generated, people/oflce benefited and/or transactions t'acilitaied:
and

. 'l_he nomination writc-up of heads of olJlces, agencies and local
government units should present individual accomplishrrents or behavioral
nonns. not the acconrplishments ofthe entirc agenc), or local government
unit.

B. Tlre tbllowing intbrmation must be edequatcly provided:

L For Croup Nomination (PrcsidenLial Lingk).l Bdrltn a1:,d CSC Pagara awards
categories):

Name of tcam or group, names of qualified team members rvith thetr
respectivc posirions. status of appointment. length of government service and
cont.ibution/accomplishment ol each ntember enumerated in detail. Please
reler to HAP Form Nos. 2 and 2-A lor details.

2. For outslanding work accorrplishment. state lvhether or nol the
acoolnplishments presented are part oi the regular duties ofthe nominee or if
these are his/hsr own initiati\re. If part of nominee's regular duiies or
mandate, cite justifications on why the accomplishments are considered
exceptional or extraordinary. The impact ol thc contribution musi be
substantially elaborated:

. Nationwide impact ol the
public interest, security and
l\\Jrd cate"or\ ) /

\/
l,

cxceptional/extraordinary contribution to
patrimony (1br Prcsidential Lingkod Bayan

C.r.tlfi€d ,ft.. {:npi;
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. Impact ofthe oLltsianding contribution to more than one dcpallment of
the government (fbr CSC Pdg. .l a\\,ard category)

3. For exemplar\ conduci and ethical beharior, plesenl the exemplar\ norms ol
conduct mauif-esled/displayed and provide iustifications why the norm/s
displayed are considered exemplary-

C. Limitation on Nomination

1. The nominarion \lrite-up should only be lbr a maximLrm of l0 pages (A4 size
bond paper. Arial #12 fbnt) to include the sumtnary of accomplishments.
impact and other infbrmarion-

2. While there are thrce award categories under the Search. an elnployee or
olficial sholrld be noininated to only one award catcgory.

3. llonor awardees or those who hale been previously cont'er-red with any olthe
thrcc awards: Presidertial Ltugkod B,i:-un. OLrtstanding Public Ofllcials and
Hrrployees or Ddngdl ng Ba!-dn and Civil Service Commission PdgltsLt can
slill be nominatcd to the same or to a different award catcqory after fivc yc{rs
lrom the confirment of his/her award, prorided that thc nomination is based
on a new sct o1' accomplishmcnls and/or exemplary norms/behavior
manifested.

VII. Procedurc lbr Nomination

Nomination 10 the Search may be done by individuals or organizations l'rom the
governmenl or private sector. The lbllo\\,ing arc the sleps on how to nominate
oulslanding public olticials end cmploveesi

A. For government agency-iniliated nominaiion

Covernment agencies are expected io nominate their exemplars. There is no limil
to the number o[ nominations \\'hich the agency may submit in an], of lhe a\\ard
c.rtegories provided the requirements are complied lvith. The IIRMO of the
agenc,v shall bc rcsponsible l'or preparing the nomination of the o1]lcial or.

emplovee or.eroup/leam.

L The Progmm on Awards and lncentives fbr Service Excellence (PRAISE)
Commitlee shall revierv and recomrrend the nomination for approval of the
head of agencv. ln the case of group nomination composed of members lrom
various agencies, the Chairperson ofthe PRAISE Committee or its eqlrivalent
and the Agency Hcad of the lead agencv shall approve,/endorse the
nomination.

2. Nominations of Heads of Departments- Agencies and
not be submitled io ihe PRAISE Commirtee. IIowever.

elective oflicials need
all othcr docLrmentary
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3. The Agenc! Ilead shall approve the nomination and shall isslL(] an endorsement
letter prior to submission ofnomination io thc CSC Field or Regional Ot'fices.

Agenoy head reliN lo Department Secretary, Chairperson or Irresident (in
national government egencies. constitulional commissions, government
tinancial instiltrlions, and state universities and colleges). who has the power
to appoint. as r'ell as Colerno.s or i\,Ia)ors.

Heods ofagencies also felir to the tbjlowins officials:

Nomiree Endorsing Head of
Members/Statf of rhe .ludiciarv
Members/Stalf of rhe Senate
Members/Smfl oIthe House of

Represcntatives
Members/Stalf of the Local

Sdnggunian
Covernor/Mayor
V ice-Covernor./Vicc-Mal or
P u na n g B o t 0n gay/ Kagar ad

Where the nonlinee is the Agency Head. endorsement by the superior official
is reqLrired. as lollows:

Nominee Endorsing Head of Agency
Executive Secretarv

Chief Justice, Supreme Coud
Senate Prcsident
Speaker ofthe House of

Rcpresentatives
Vicc-Covernor/Vice Mayor

DILC Secretary
Covernor/Mavor
City/Municipal Ma)or

Department Secretaries
Heads ofBureaus and Asensies

attached to or under the
Departments

President of Stale Universities and
Colleges
President of Covemm1rntowned and
Controlled Corporations

Ceneral Manager of Local Water
District

Department Secretary

Chairperson ofthe Board of Regents

Chairperson ofthe Board of
Trustees or the Secretary of
the Department to which the
the Corporation is attached

I

B. For nomination initiated b), private individual/organization

Any individual or orgrnization with extensive knoviledge olihe outstanding work
pertbrmance and/or exemplary ethical behavior of the otficials or employee or
group/team may nominale an indiridual or group of individuals for a specific
category in the Search.

1. Download nomination fonn from the CSC website: www.csc.gov.ph or secure a
.un) lrom lle ncdre.l ( \C l(e,lun"l o'I-:elr Olfi((. /\J

v
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2. Submit the acconrplished lorm to rhe Agency PRAISts Comniltee ol dre
nominee. through the Human Resource Nlanagement Office (HRMO).

3. Once sutrmited. ltem A olthis Secrion shall apply.

VIII. Procedure for Screening a d Evaluation

A. Regional Level Screening

The CSC Regional Ofiice shall creilte a flve-member Regional Co,nmittee on
Awards (RCA), prelerablv composed oi the Regional Director, Assistant
R€gional Director, Public Assistance and Liaison Division (PALD) Chief, and
two representatives of ihe Regional Multi-Sectoral Advisory Council (RMSAC).

The Regional Committee on A*ards shall evaluare the qualitied nominations
based on Sections IV and V ot the Cuidelines and select the regional winners of
the Search.

The PALD shall serve as ihe Regional HAP Secrelaliat. lt shall soreen all
nominations \\rith complete documentarJ requirements and delermine the
correctness of the categorv lis-d-vis the accomplishmenl/s pltsented. ll shall
shoftlist qualified nominees based on Sections Ill and V ol the Guidelines and
submit the fulders to the Regional Committee on Awards fbr deliberation. Only
those selected by the RCS as regional lvinners will advancc to thc sccond level
scrcening.

B. National Level Soreening

The Public Assistance and lnibrmation Ot1'lce (PAIO) shall serve as ihe national
llAP Secretariar. lt shall convenc thc national Committees on Awards composed
ofthe lollowing:

l. Commiltee on the Presidential or Lingkod Bayctn and Civil Service
Cornrrission Pagasr: Awards

c Member of ihe Cornmission. CSC
o ChiefProtocol Of.ficer ofthe Office ol'the President
o Three (3) prominent Filipino cilizens rvho are not in the governmeni

2. Cominittee on the rdngal g Baydn A\yad

o Chairperson ofthe CSC
o Chairperson ofthe Ombudsrnan
o Chairperson ofihe Commission on Audit
o Two (2) golernrnent employees appointed by

Philippines

The national Committee on Awards shall deliberate
accomplishments and exemplary ethical behavior of lhe

the President of the

on the errtraordinary
regional winners and

V
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IX.

shall shoftlist the semi-flnalisrs of the Search. The said Committee shall also
select the $,inners of rhe CSC Pagasa artd Dan!:al ng l3dyan a$,ards, and the
llnalists ofthe Presidential ot l.ingkod Bdlan a\\ard tbr decision/approval olthe
President.

Crounds lor Disqualifi crtiou of Nominafions

A. Non-compliance $,ith the submission of compiete dooumentary requirements
shall render the nominee ineligiLrle lor the Search (deadline, size and numbel ot
l'olders. accuraor and completeness ol intbrmation required in the nominatioti
lonn. maximum number of pages lor the accomplishment write-up. clearances
and other rcquir-ed documents). \ominations with incompiete docurnents shall
no longer be processed.

B. Anv misrepresentation made in an_v of the docrimenrs submitted shail be a
ground lor disqualification and for disciplinary acrion egainsr the certifying
noorinee/authority pursuant to applicable CS laws end rules.

C. Nominees requesting Member/s olthe Committee on Awards and/or Membe/s
of the HAP Secretariat, directly or thru intermediaries. special favor or
consideration.

Submission of Nomination

Nominations to the annual Search lor Outstanding Public Officials and Employees
under the Presidential ot Lingkod Boydn- the OuBranding Public Ot'ficials and
Employees or the Dangal ng llayan and CSC or Pdgdra Awards categories must be
submitted to any Ci\ril Service Commission Ficld or Resional Oflice not later than
March 31 of each year.

Below is rhe calendar ofactivities in rclation to the Search:

x.

PF,RIOI) ACTIVITY
Search for Outstanding Public Officials and Employees

Aprii May Res oral screcninq and selection ol rceional winncrs
National deliberurion- background
investigatlo./validation of accomplishments a.d selection

Awards Rites lbr the Outstanding Public Officials and

lMq be noted b a ldtet nanth)
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